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NOTIFICATIONS 

I. 


G. O. MS. No. 73|82| TD . Dated , Trivandrum , 19th November, 1982. 

S. R. O. No. 1424 /82. - In exercise of the powers conferred by 
section 10 of the Kerala General Sales Tax Act, 1963 ( 15 of 1963) , 
the Government of Kerala , having considered it necessary in the 
public interest so to do , hereby make an exemption in respect 
of the tax payable under the said Act on the sale of note books 
made by the School Children , utilising the paper distributed by 
Government on subsidised price scheme and sold through School 
Co -operative Societies . 

Explanatory Note 
( This does not form part of the Notification ) 

The Government consider that note books made by the School 
Children , utilising the paper distributed by Government on a subsi 
dised price and sold through School Co-operative Societies shall 
be exempt from sales tax . This notification is intended to achieve : 
the above object. 


3314269/MC. 
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II 


G. O. MS. No. 73 82 TD . Dated , Trivandrum , 19th November, 1982 . 

S. R. O. No. 1425 /82. - In exercise of the powers conferred by 
section 10 of the Kerala General Sales Tax Act, 1963 ( 15 of 1963) , 
the Government of Kerala , having considered it necessary in the 
public interest so to do, hereby make an exemption in respect of 
the tax payable under the said Act by a dealer in cooked food 
including coffee, tea and like articles which are served in a hotel, 
restaurant or any other place within the State in regard to his 
turnover relating to the purchase of coconut for consumption in 
the preparation of such cooked food and like articles for sale by 
him . 


Explanatory Note 
( This does not form part of the Notification ) 

The Government consider , that the dealers in cooked food 
including coffee, tea and like articles be exempted from the 
payment of tax under the -Kerala General Sales Tax Act on their 
turnover of coconuts used in the preparation of such food for sale 
by them . This notification is intended to achieve the above object . 


III 


G. O. MS. No. 7382 TD . Dated , Trivandrum , 19th November, 1982. 

S.R.O. No. 1426 /82. - In exercise of the powers conferred by 
section 10 of the Kerala General Sales Tax Act , 1963 ( 15 of 1963 ) , 
the Government of Kerala , having considered it necessary in the 
public interest so to do , hereby make an exemption in respect of 
tax payable under section 5A of the said Act by a dealer -in cooked 
food including coffee, tea and like articles which are served in a 
hotel, restaurant or any other place within the State in regard . 
to his turnover relating to the purchase of firewood used in the 
preparation of such cooked food and like articles for sale by him . 
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Explanatory Note 


( This does 


not form part of the Notification ) 


The Government consider that the dealers in cooked food 
including coffee, tea and like articles be exempted from payment 
of tax under section 5A on their turnover of firewood used in the 
preparation of such food for sale by them . This notification is 
intended to achieve the above object. 


By order of the Governor , 

N. KRISHNAN NAIR , 
Special Secretary . 


PRINTXO AND PUBLISHED BY THE S. G. P. AT THE GOVERNMENT PRESS, 
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കേരള സർക്കാർ 
ഗതാഗതവും മൽസ്യബന്ധനവുംതുറമുഖങ്ങളും ( ബി ) വകുപ്പ് 

തിരുത്തു വിജ്ഞാപനം 
നമ്പർ 26474/ റ്റി.ബി 2/82/ 8ി.എഫ്.ആൻറ് പി . 

തിരുവനന്തപുരം, 1982 നവംബർ 17 . 
1982 മേയം 31 -ാം തീയതിയിലെ 394-ാംനമ്പർ കേരള അസാധാരണ ഗസറ്റിൽ 
എസ്. ആർ. ഒ. 681/ 82 -ാം നമ്പരായി പ്രസിദ്ധപ്പെടുത്തിയ 1982 മേയ് 24 -ാം 
തീയതിയിലെ 3864 റ്റി . ബി 2/ 82/ 8ി . എഫ്. ആന്റ് പി . എന്ന നമ്പർ 
. വിജ്ഞാപനത്തിലെ മലയാളപരിഭാഷയിൽ , " വിവരണം - പുരയിടം ” എന്ന 
തിനു പകരം “ വിവരണം -- തോട്ടം എന്നു വായിക്കുക. 

ഗവർണ്ണറുടെ ഉത്തരവു പ്രകാരം, 

റ്റി , ശങ്കരൻ, 
ഗവൺമെൻറ് അഡീഷണൽ സെക്രട്ടറി , 

വിശദീകരണക്കുറിപ്പ് 
(ഇതു വിജ്ഞാപനത്തിന്റെ ഭാഗമല്ല . അതിന്റെ ഉദ്ദേശം വ്യക്തമാക്കു 
ന്നതിനുള° ദേശിച്ചുള്ളതാണ്.) 

തുടർന്നുളള പരിശോധനയിൽ പ്രസിദ്ധീകരിച്ച വിജ്ഞാപനത്തിൻ 
മലയാളം പരിഭാഷയിൽ സ്ഥലത്തിൻറ വിവരണം തെറ്റായി പുരയിടം 
എന്നാണ് കൊടുത്തിരുന്നത് എന്നു കാണുന്നു . . എന്നാൽ വസ്തുവിൻറ 
ശരിയായ വിവരണം തോട്ടം എന്നാണ്. ഈ തെറ്റ് തിരുത്തുന്നതിനുള° ദേശി 
ച്ചുള്ളതാണ് ഈ വിജ്ഞാപനം. 


PRINTED AND PUBI ISHED BY THE S. G. P. AT THE GOVERNMENT PRESS, 

TRIVANDRUM, 1982. 
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കേരള സർക്കാർ 
ഗതാഗതവും മൽസ്യബന്ധനവും തുറമുഖങ്ങളും ( ബി ) വകുപ്പ്: 

പിൻവാങ്ങൽ വിജ്ഞാപനം 


നമ്പർ 24348/ 8ി , ബി 2/82/8ി.എഫ്. ആൻറ° പി . 

തിരുവനന്തപുരം, 1982 നവംബർ 17 . 
എസ്. ആർ. ഒ . " നമ്പർ 1431 / 82. - 1961 - ലെ കേരള സ്ഥലമെടുപ്പ് 
ആക്റ്റ് (1962- ലെ 21 ) 52 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പു പ്രകാരം കേരള 
സർക്കാർ, ഇതോടു ചേർത്തിട്ടുളള പട്ടികയിൽ പറഞ്ഞിട്ടുളളതും 1981 ഒക്ടോബർ 
31 -ാം തീയതിയിലെ കേരള അസാധാരണ ഗസററിൽ 855 -ാം നമ്പരായി പ്രസി 
ദധപ്പെടുത്തിയ പ്രസ്തുത ആകട° 3 -ാം വകുപ്പ് 1 -ാം ഉപവകുപ്പു പ്രകാര 
മുളള 1981 ഒക്ടോബർ 20 -ാം തീയതിയിലെ 22184 ] ടി , ബി 2/ 81/ ടി . എഫ്. 
ആൻറ് പി . എന്ന നമ്പർ വിജ്ഞാപനം പുറപ്പെടുവിച്ചുകൊണ്ട് സ്ഥലമെ 
ടുപ്പുനടപടികൾ ആരംഭിച്ചിട്ടുളളതുമായ ഭൂമി വിലയ്ക്കെടുക്കുന്നതിൽനിന്നും 
ഇതിനാൽ പിൻവാങ്ങുന്നു . 

പട്ടിക 


ജി ---തൃശ്ശൂർ. 
. താലൂക്ക്” -മുകുന്ദപുരം, 

വില്ല g ° - കൊടകര , 
( ഏകദേശ വിസ്തീർണ്ണമാണ് കൊടുത്തിട്ടുളളത്) 
സർവ്വേ നമ്പർ 

വിവരണം 

വിസ്തീർണ്ണം 

ഹെക്ടറിൽ 
636 /1 - ൽ ഭാഗം പുരയിടം 

0,2023 
33/4274| 82|J .. 
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വിശദീകരണക്കുറിപ്പ് 
(ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല. എന്നാൽ പൊതു ഉദ ° ദേശം സൂചിപ്പിക്കു 
ന്നതിനുളളതാകുന്നു ) 

പരസ്യത്തിൽ പറയുന്ന ഭൂമി മറെറാരു പൊതുക്കാര്യത്തിന് അതായത 
കേരള ഗവൺമെൻറ് ഹൈസ്കൂളിന് ഒരു കളിസ്ഥലം നിർമ്മിക്കുവാൻ 
ആവശ്യമായി വന്നതിനാൽ, പൊന്നും വിലയ്ക്കെടുക്കുന്ന നടപടിയിൽനിന്നും 
പിൻവാങ്ങാൻ തീരുമാനിച്ചു . 


ഗവർണ്ണറുടെഉത്തരവുപകാരം, 

ററി , ശങ്കരൻ, 
അഡീഷണ ഗവൺമെൻറ് സെക്രട്ടറി . 


PAINTED AND PUBLISHED BY THE S. G. P. AT THE GOVERNMENT PRESS . 

PRIVN DRUM . 1982. 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport- B ) Department 

DECLARATION 
No. 23505 /TB2/82 /TF & P. Dated , Trivandrum , 17th November 1982. 

S.R.O. No. 1432 /82. — Whereas in exercise of the powers conferred by 
clause (1) of Article 258 of the Constitution of India the President has in 
Notification No. 2/4/63 Judicial II dated 31-5-1963 entrusted the 
Government of Kerala , with their consent, the functions of the Central 
Government under the Kerala Land Acquisition Act, 1961 (21 of 1962 ), in 
relation to the acquisition of lands for the purpose of the Union in the State 
of Kerala ; 

And whereas, under subsection (1) of section 3 of the Kerala Land 
Acquisition Act, 1961 (21 of 1962 ), Notification No. 8903 /TB2 /82 /TF & P 
dated the 18th June, 1982 in respect of the land specified in the Schedule 
below has been published as S.R.O. No. 812/82 in the Kerala Gazette 
Extraordinary No. 467 dated the 24th June, 1982 ; 

And whereas, under subsection (4 ) of section 19 of the said Act the 
Government of Kerala have directed that in view of the urgency of the case 
the provisions of section 5 of the Act shall not apply to the land specific in 
the schedule below ; 

And whereas, the Government of Kerala are satisfied that the said 
lands have to be acquired for a public purpose ; 

33/4275/S 


Now , therefore, the Government of Kerala hereby declare under 
section 6 ofthe Act that the land specified in the schedule below and 
measuring 0.1000 hectare be the samę a little more or less, are needed for a 
public purpose to wit for doubling rail track between Mulangunnathu 
kavu and Trichur Railway Stations and under section 7 of the said Act, 
direct the Special Tahsildar (Land Acquisition ), Railways, Trichur- 3 to 
take order for the acquisition of the lands. Further, under subsection (1) of 
section 19 of the said Act, Government direct that the Collector miy take 
possession of the lands on the expiry of fifteen days from the date of 
publication of the notice mentioned in subsection (1 ) of section 9 of the said 
Act. 

A plan of the land is kept in the Office of the Special Tahsildar 
(Land Acquisition ), Railways, Trichur-3 and may be inspected at any time 
during office hours. 

SCHEDULE 

District - Trichur. 
Taluk - Trichur . 

Village - Trichur . 
( Block No. 246 ) 
(The extent given is approximate ) 

Description - Dry now wet. 
Sl. No. Sy. No. 

Extent in 

Hectare 
1641/ 1-5 

0.0490 
2 1641/3-6 

0.0430 
3 1641 /4-7 

0.0080 


1 


Total 


0.1000 


Explanatory Note 
(This is not part of the notification , but is intended to bring out the 
general purport.) 

The President of India has in Notification No. 2 /4 /63/Judl . II dated 
31-5-1963 entrusted the Government of Kerala with their consent, the powers 
to acquire land for the use of the Central Government in the State, and it 
appears to the State Government that the land mentioned in the Schedule 
above is needed for a public purpose viz ., for the doubling of rail track 
between Mulangunnathukayu and Trichur Railway Stations. 
This declaration is intended for the above 

purpose . 
ngmuuraro (8. 6o . mmid 1432/82. - Dawn Bromneism 258-0 . (BOM ) 
A BADB . (1 )-0 . 6uomº Women in 2685 w1400BO amewolgº, 
condº [Snim 1963 e90 ° 31-0 .mwm10702 2 / 4/63 / 8jwon J8 Il agan M10 
വിജ° ഞാപനം വഴി കേരള സംസ്ഥാനത്ത് യൂണിയൻ ആവശ്യത്തിനായി 
e307 0178100 ° 0953063mmy Momnim w9edº 1961-6e ea og melde asist 
aguono " (1962-66 21) ( doromj28 Batelna mudasoolondo algoela DE OA 08 
സർക്കാരിനെ അവരുടെ സമ്മതത്തോടുകൂടി രേ മേല്പിച്ചിരിക്കയാലും 


1961 - ലെ കേരള സ്ഥലമെടുപ്പ് ആക്ററ് (1962 - ലെ 21 ) 3 -ാം വകുപ്പ്, 
(1) -ാം ഉപവകുപ്പു പ്രകാരമുളള 1982 ജൂൺ 18 -ാം തീയതിയിലെ 8903/ററി , ബി 2 / 
82/ ററി. എഫ്. ആൻറ് പി . നമ്പർ വിജ്ഞാപനം താഴെ പട്ടികയിൽ വിവരി 
ക്കുന്ന ഭൂമിയെ സംബന്ധിച്ച് എസ്. ആർ, ഓ , നമ്പർ 812/ 821ആയി 1982 
ജൂൺ 24 -ാം തീയതിയിലെ 467 -ാം നമ്പർ അസാധാരണ കേരള ഗസററിൽ 
പസിദ°ധപ്പെടുത്തിയിട്ടുളളതിനാലും ; 

പ്രസ്തുത ആക്ററ് 19 -ാം വകുപ്പ് (4) -ാം ഉപവകുപ്പു പ്രകാരം സംഗ 
തിയുടെ അടിയന്തിരസ്വഭാവം പരിഗണിച്ച് ( പസ്തുത 

ആക°ാറ് . 5 -ാം 
വകുപ്പിലെ വ്യവസ്ഥകൾ താഴെ പട്ടികയിൽ പറഞ്ഞിട്ടുളള ഭൂമിക്ക് ബാധക 
മാകുന്നതല്ലെന്നു കേരള സർക്കാർ നിർദ്ദേശിച്ചിരിക്കുന്നതിനാലും ; 
( പസ്തുത ഭൂമി ഒരു പൊതുക്കാര്യത്തിനായി 

വിലയ്ക്കെടുക്കേണ്ട 
താണെന്ന് കേരള സർക്കാരിനു ബോധ്യപ്പെട്ടിരിക്കുന്നതിനാലും ; 

ഇപ്പോൾ , അതിനാൽ പ്രസ്തുത ആക്ററ് 6 -ാം വകുപ്പു പ്രകാരം കേരള 
സർക്കാര്താഴെ പട്ടികയിൽ പറഞ്ഞിട്ടുളള 0.1000 ഹെക്റർ വിസ്തീർണ്ണത്തിൽ 
അല്പം കൂടുതലോ കുറവോ വരുന്നതുമായ ഭൂമി ഒരു ചൊതു ആവശ്യത്തിന 
അതായത്മുളംകുന്നത്തുകാവ് തൃശ്ശൂർ എന്നീ റയിൽവേ സ്റേറഷനുകൾ 
ക്കിടക്കുളള റയിൽപ്പാത ഇരട്ടിപ്പിക്കുന്നതിനു ആവശ്യമുണ്ടെന്ന ഈ തിനാൽ പ്രഖ്യാ 
പിക്കുകയും പ്രസ്തുത ആക്ററ് 7 -ാം വകുപ്പു പ്രകാരം പ്രസ്തുത സ്ഥലം 
വിലയഴക്കെടുക്കുന്നതിനുളള ഉത്തരവ് വാങ്ങുന്നതിന് 

തൃശ്ശൂർ 
റെയിൽവേ ( സ്ഥലമെടുപ്പ്) സ്പെഷ്യൽ തഹശീൽദാരോട നിർദ്ദേശി 
ക്കുകയും ചെയ്യുന്നു .മാത്രവുമല്ല , പ്രസ്തുത ആക്ററ് 9 -ാം വകുപ്പ് (1) -ാം 
ഉപവകുപ്പു പ്രകാരമുളള നോട്ടീസ് പ്രസിദ്ധപ്പെടുത്തി 15 ദിവസം 
യുമ്പോൾ കളക ° ററർക്ക് പ്രസ്തുതഭൂമി കൈവശപ്പെടുത്താവുന്നതാണെന്ന് 
(പസ്തുത ആക്ററ് 19 -ാം വകുപ്പ (1 ) -ാം ഉപവകുപ്പു പ്രകാരം 

കേരള 
സർക്കാർ നിർദ്ദേശിക്കുകയും ചെയ്യുന്നു . 

സ ° ഥലത്തിന്റെ ഒരു പ്ലാൻ തൃശ്ശൂർ-3 ലെ റെയിൽവേ ( സ്ഥലമെടുപ്പ്) 
സ്പെഷ്യൽ തഹശീൽദാരുടെ ആഫീസിൽ സൂക്ഷിച്ചിട്ടുളളതും ഫീസ് 
സമയത്ത്എപ്പോൾ വേണമെങ്കിലും അത് പരിശോധിക്കാവുന്നതാകുന്നു . 


ക ഴി 


പട്ടിക 


ജില്ല - തൃശ്ശൂർ. 
താലൂക്ക്- തശ്ശൂർ. 

വില്ല - തും ശൂർ. 
( ബ്ലോക്ക് നമ്പർ 246) 
( ഏകദേശ വിസ്തീർണ്ണമാണ് കൊടുത്തിരിക്കുന്നത്) 

വിവരണം --പുരയിടം ഇപ്പോൾ നിലം. 
കമനമ്പർ സർവ്വ നമ്പർ 

ഹെക്റർ 
"164111-5 

0.0490 
2 1641,3-6 

0.0430 
3 1641 / 4-7 

0. 0080 


വിസ്തീർണ്ണം 


ആകെ 


0.1000 


വിശദീകരണക്കുറിപ്പ് 


( ഇത് വിജ്ഞാപനത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ്ദേശം വെളിപ്പെ 
ടുത്തുന്നതിന് ഉദ്ദേശിച്ചുളളതാണ്.) 

ഇൻഡ്യൻ രാഷ്ടപതി 31-5-1963 - ലെ 2/ 4/63/ ജുഡീഷ്യൽ II എന്ന നമ്പർ 
വിജ ° ഞാപനം വഴി കേരള സംസ്ഥാനത്ത് യൂണിയൻ ആവശ്യത്തിനായി 
ഭൂമി വിലയ്ക്കെടുക്കുന്നതിനുളള അധികാരം കേരള സർക്കാരിനെ അവരുടെ 
സമ്മതത്തോടുകൂടി ഭരമേൽപ്പിച്ചിരിക്കുന്നതുംമുകളിൽ പട്ടികയിൽ പറഞ്ഞി 
ട്ടുളള ഭൂമി ഒരു പൊതുആവശ്യത്തിന്, അതായത 

മുള കുന്നത്തുകാവ് 
തശ്ശൂർ എന്നീറയിൽവേ സ്റേറഷനുകൾക്കിടയ്ക്കുളള റയിൽപ്പാത ഇരട്ടിപ്പി 
ക്കുന്നതിന്, ആവശ്യമുണ്ടെന്ന് കേരള സർക്കാരിനു ബോദ °ധ്യമായിരിക്കുന്നതു 
മാകുന്നു . 

മേൽപ്പറഞ്ഞ ലക്ഷ്യം നിറവേറ്റുന്നതിനുവേണ്ടിയാണ് ഈ പ്രഖ്യാപനം. 


By order of the Governor, 

T , SANKARAN , 
Additional Secretary to Government . 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport-B ) Department 

DECLARATION 
No. 23243 /TB2 /82/TF & P. Dated, Trivandrum , 17th November 1982. 

S.R.O. No. 1433/82. - Whereas in exercise of the powers conferred 
by clause (1) of Article 258 of the constitution of India the President 
has in Notification No. 2/4/63 ! Judl. II dated 31-5-1963 entrusted thc 
Government of Kerala with their consent , the functions of the Central 
Government, under the Kerala Land Acquisition Act, 1961 (21 of 1962 ) , 
in relation to acquisition of lands for the purpose of the Union in the 
State of Kerala ; 

And whereas, under subsection (1) of section 3 of the Kerald Land 
Acquisition Act, 1961 (21 of 1962), Notification No. 369 / TB2 /80/W & T 
dated the 19th May 1980 in respect of the lands specified in the 
schedule below has been published as S.R.O.No. 465/80 in the Kerala 
Gazette Extraordinary No. 345 dated the 19th May, 1980 ; 

And whereas, under subsection (4) of section 19 of the said Act the 
Government of Kerala have directed that in view of the 

urgency of the 
case, the provisions of Section 5 of the Act shall not apply to the lands 
specified in the schedule below ; 

And whereas, the Government of Kerala are satisfied that the said 
lands have to be acquired for a public purpose ; 

33/4276 /V . 


2 


the 


Now , therefore , the Government of Kerala hereby declare under 
section 6 of the Act, that the lands specified in the Schedule below and 
measuring 3 Hectara 68 Ares 36 Square metre be 

the same a 
little more or less are needed for a public purpose , to 

wit for 
construction of Ernakulam -Alleppey Broad , Gauge Railway Line and 
under section 7 of the said Act direct the Special Tahsildar 
(Land Acquisition ) Railways, Sherthallai 
to 

take order for the 
acquisition of the lands. Further, under subsection (1) of section 19 
of the said Act, Government direct that the Collector may take possession 
of the lands on the expiry of fifteen 

days from 

the date of publication , 
of the notice mentioned in subsection ( 1) of section 9 of the said Act. 


A plan of the lands is kept in the office of the Special Tahsildar 
(Land Acquisition ) Railways, Shertallai, and may be inspected at any time 
during office hours. 


Dry 


>> 


) 


SCHEDULE 

District - Alleppey 
Taluk - Shorthallai 

Village- Thuravoor North 
Block No. - 2 
i he extent given is approximate) 

Extent 
Sl. No. Survey No. 

Description Hectare Aro Sq . metro 
(1) , ( 2 ) 

(3 ) 

(4 ) 
208 /7 -A2B4 

00 10 93 
2 208 /7 -B3 

00 14 16 
3 208 /8-2 

00 04 05 
208,8-1 

00 06 07 
5 208 / 9-3 

00 07 02 
208 / 9-4 

00 02 60 
208 / 10-4 

00 05 22 
8 208 / 10-5 

00 02 75 
9 208 / 11-2 

00 02 30 
10 208/12-1 

00 07 08 
11 208 12-2 

00 02 54 
12 208 / 12-3 

00 04 05 
13 208 / 12-4 

00 01 30 
14 208 /13-5 

00 13 38 
15 208,13-4 

00 00 24 
16 208 /14-6 

00 01 52 
17 208 / 14-5 

00 10 24 
18 209/ 1-35 

00 04 05 
19 209 /1 -B7 

00 02 22 
20 209 / 1- B8 

00 01 66 


3 ) 


>> 


33 


>> 


99 


39 


) 


22 


22 


) ) 


27 


3 


(1) 


(3) 
Dry 


01 
08 
O 
23 


រ ) 


រ 


01 


រ 


រ 


04 
00 
09 
06 
00 
06 
06 


រ 


រ 


រ 


រ 


) 


21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 . 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51. 
32 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
6 
64 
65 
66 


ds 
90 
05 
05 
32 
20 
00 
86. 
48 
64 
64 
64 
88 
88 
02 
64 
02 
IO 
10 . 
05. 
64 
24 
15 
24 
21 
95 
10 


03 
02 
05 
05 
04 
03 


រ 


(2 ) 
209|l - B9. 
209 / 1- B3- B4 
209| 4-2 
209 | 4-4 
209 | 7 - B3 
209| 7 - B4 
209| 7 - B5 
209| 8 
209 |9-3 
209|9-2 
20915-4 
209 |l5-5 
209 | l5-3 
209 /16-1 
209|l6-3 
20917-1 
209 |17-2 
21071-6 
210 | 1 - B5 - 
210|l - B4 
210/2 
2103 
210 | 4-4 
210 /5 - A4B1 
2105- A5B2 
210 / 13-4 
210 , 13-5 ) 
210/14-2 . 
210 /15 - B ) , 
210 /15-01 
213 |15- C2 
210 /15- C3 
2 10 /15- C4 
210/15- C5 
210 /15 - C6 
210/16-1 
210 /16-2 
210 |i7 - B2 
210 8-2 
210 /28-5 
210 /28-4 

10 /29-4 
21 1 | 1-2 
212- Bz 
2113-2 
21S- 1 


00. 
Oo 
១០ 
00 
០ ) 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
០០ 
00 
00 
00 
00 
00 
00 
00 
00 
00 
0 ) 
00 
00 
00 
00 
00 
O0 
o0 
OO . 
00 


ននននននននននននននននននននននននននននននននននន 


01 
03 


រ 


រ 


1 
00 
06 


រ ) 


• 


រ 


) 


02 
02 
01 
04 
09 
06. 
01 
05 
07 
on 


13 
02 
0 
62 

រំ 
09 
07 
21 
26 
28 
(0 ) 
រ 
S 


+ ) 


. 


រ 


រ 


រ ) 


02 
12 
dy 
03 
oo 
0 $ 


១០ 
O ) 
00 
Oo 


Dry & Wet 


40 
ន 
80 
6 , 


( 4) 


( 3) 
Dry & Wet 


3 


Dry 


(1) 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
17 
78 


( 2) 
211/ 4-6 
211 + 5 
21j-t - 4 
21115-4 
21115-5 
2115-3 
211 ] 6 - A2 
211 ] 6 - B2 
2117- Al 
21117.42 
211 | 8 -B2 
211 |8 - C 


Wet 


0 ) 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 


10 
:04, 
04 
01 
02 
17 
03 
02 
03 
00 
00 
02 


71 
70 
43 
0ാ 
80 
00 
24 
07 
77 
28 
40 
43 


31 


Dry & Wet 


3 ) 


1 


53 


• Total 


03 


68 


36 


അനു 


Explanatory Note 
(This is not part of the notification , but is intended to bring out 
the general purport ) . 

President of India has in Notification No. 2 /4 /63/Judl. II dated 
31-5-1963 entrusted the Government of Kerala with their consent the 
powers to acquire lands for the use of Cen ral Government in the State and 
it appears to the State 

Government that the lauds mentioned in the sche 
dule above are needed for a public purpose viz ; for the construction of 
Ernakulam - Alleppey Broad Guage Railway line. 

This Declaration is intended for the above purpose . 

എസ് ആർ ഓ നമ്പി 1433/82. - ഇ " ഡ്യൻ ഭരണഘടന; 258 -ാം 
ച ° ദം : (1 )- . ഖണ്ഡംമുലം നൽകപ്പെട്ട അധി * രങ്ങൾ വിനിയോഗിച്ച് 
രാഷ്ടപതി 1963 മേയ് 31 -ാം തീയതിയിലെ 2| 4|63 ജഡീഷ്യൽ II എന്ന 
നമ്പർ വിജ്ഞാപനംമൂലം കരളസംസ്ഥാനത്ത യൂണിയൻ ആവശ്യ 
അതിനായി സ്ഥലം വിലയ്ക്കെടുക്കി ന്നതു സംബന്ധിച്ച് 1951 - ലെ കേരള 
സ്ഥലമെടുപ്പ് ആക്ട് (1952. ല 21) ( പകാരമ ളള കേന്ദ്ര സർക്കാരിൻറ 
ചുമതലകൾ കരള സർക്കാരിന 

അവരുടെ സമ്മതത്തോടുകൂടി ഭരമേൽപ്പി 
ച്ചിരിക്കുന്നതിനാലും ; 

1961 - ലെ കോള സ്ഥലമെടുപ്പ് ആക° s ” (1962 - ലെ 21 ) 3 -ാം വകുപ്പ് 
( 1 ) - . ഉപവകുപ്പിപകാരം താഴെ പട്ടികയിൽ പറഞ്ഞിട്ടുളള സ്ഥലങ്ങളെ 
സ.ബന° ധിച്ച് 1980 1 യ 

19 -ാം , തീയതിയിലെ 369/ ററി . ബി . 
2/80 ഡബിയ ആൻറ് ററി . എന്ന നമ്പർ വിജ്ഞാപനം താഴെ പട്ടികയിൽ 
വിവരിക്കുന്ന ഭൂമിയെ സംബന്ധിച്ച് എസ്. ആർ. ഓ . നമ്പർ 465/80 ആയി 
1980 മേയ് 19 -ാം തീയതിയിലെ 345 -ാം നമ്പർ അസാധാരണ കേരള ഗസററിൽ 
പസിദ°ധപ്പെടുത്തിയിട്ടുളളതിനാലും ; 


5 


( പസ്തുത ആക° ററം 19 -ം . വകുപ്പ് 4 -ാം ഉപവകുപ്പു പ്രകാരം സംഗതി 
യുടെ . അടിയന്തിരസ്വഭാവം പരിഗണിച്ച് പസ്തുത 

ആക്ററ ° 5 -ാം 
വകുപ്പിലെ വ്യവസ്ഥകൾ ഈ സംഗതിയിൽ ബാധകമാകുന്നതല്ല എന്ന് കേരള 
സർക്കാർ നിർദ്ദേശിച്ചിരിക്കുന്നതിനാലും ; 

പ്രസ്തുത സ്ഥലങ്ങൾ ഒരു പൊതു ആവശ്യത്തിന് വിലയ്ക്കെടുക്കേ 
ണ്ടതാണെന്ന് കേരള സർക്കാരിനു ബോദ്ധ്യമായിരിക്കുന്നതിനാലും ; 

ഇപ്പോൾ , അതിനാൽ, താഴെ പട്ടികയിൽ പറഞ്ഞിട്ടുളളതും 3 ഹെക്ടർ 
68 ആർ. 36 ച . മീററർ വിസ്തീർണ്ണത്തിൽ അല്പം കൂടുതലോ കുറവോ 
വരുന്നതുമായ സ്ഥലങ്ങൾ ഒരു പൊതു ആവശ്യത്തിന് അ തായത് എറണ 
കുളം ആലപ്പുഴ ( ബാഡ്ഗേജ റെയിൽപ്പാത നിർമ്മിക്കുന്നതിന് ആവശ്യ 
മുണ്ടെന്ന് പസ്തുത ആക്ട് 6 -ാം വകുപ്പ് ( പകാരം കേരള സർക്കാർ 
ഇതിനാൽ പ്രഖ്യാപിക്കുകയും 

ആ സ്ഥലം 

വിലയ്ക്കെടുക്കുന്നതിനുളള 
ഉത്തരവ് സ്വീകരിക്കുവാൻ (പസ്തുത 

ആക്ററ 

7 -ാം വകുപ്പു പ്രകാരം 
ചേർത്തല റയിൽ വേ (ലാൻറ് അക്വിസിഷൻ) • സ്പെഷ്യൽ തഹശീൽദാരോട് 
നിർദ്ദേശിക്കുകയും ചെയ്യുന്നു . മാത്രവുമല്ല , പ്രസ്തുത ആക്ററ് 9 -ാം 
വകുപ്പ് (1) Oം ഉപവകുപ്പുപകാരമുളള നോട്ടീസ ( പസിദ °ധപ്പെടുത്തുന്ന 
തീയതിമുതൽ 15 ദിവസം കഴിഞ്ഞാൽ കളക്ടർക്ക് സ്ഥലം കൈവശപ്പെടു 
ത്താവുന്നതാണെന്നും പ്രസ്തുത ആക്ട് 19 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പു 
( പകാരം സർക്കാർ നിർദ്ദേശിക്കുക യും ചെയ്യുന്നു . 

സ്ഥലങ്ങളുടെ ഒരു പാൻ ചേർത്തല റെയിൽവേ (ലാൻറ് അക്വിസിഷൻ) 
സ്പെഷ്യൽ തഹശീൽദാരുടെ ആഫീസിൽ സൂക്ഷിച്ചിട്ടുളളതും ആഫീസ് 
സമയത്ത് എപ്പോൾ വേണമെങ്കിലും അതു പരിശോധിക്കാവുന്നതുമാണ്. 

പട്ടിക 

ജില്ല -- ആലപ്പുഴ. 
-- താലൂക്ക - ചേർത്തല , 

വില്ലേജ്_തുറവുർ നോർത്ത്. 
ബ്ളോക്ക് നമ്പർ 2 . 
( ഏകദേശ വിസ്തീർണ്ണമാണ് കൊടുത്തിരിക്കുന്നത്) 
( കമനമ്പർ സർവ്വേ നമ്പർ വിവരണം 

വിസ്തീർണ്ണം 

ഹെക്ടർ , ആർ, ച . മീ . 
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ക്കാൻ ഉദ്ദേശിച്ചുകൊണ്ടുള്ളതാണ്.) 31-5-1963- ലെ 24/63 ജൂഡീഷ്യൽ in 
എന്ന നമ്പർ വിജ്ഞാപനത്തിൽ ഇൻഡ്യൻ രാഷ്ടപതി കേരള സർക്കാരിനെ 
അവരുടെ സമ്മതത്തോടുകൂടി സംസ്ഥാനത്ത് കേന്ദ്രസർക്കാരിന്റെ ഉപയോഗ 
ത്തിനായി ഭൂമി വിലയ്ക്കെടുക്കുന്നതിനുളള അധികാരങ്ങൾ ര ° പിച്ചി 
രിക്കുകയും, സംസ്ഥാന സർക്കാരിന് മുകളിൽ കൊടുത്തിട്ടുളള പട്ടികയിൽ 
പറഞ്ഞിട്ടുളള ഭൂമികൾ ഒരു പൊതുകാര്യത്തിന 

അതായത് എറണാകുളം 
ആലപ്പുഴ ( ബാഡ്ഗേജ് റെയിൽവേ ലൈൻ 

നിർമ്മിക്കുന്നതിന് ആവശ്യ 
മുണ്ടെന്ന് തോന്നുകയും ചെയ്യുന്നു . 

ഈ ( പ്രഖ്യാപനം മേൽപ്പറഞ്ഞ ആവശ്യത്തിന് ഉ 8 °43 ശിച്ചുകൊളള 
താണ്. 

By ader of the Governor , 

T. SANKARAN , 
Additional Secretary to Government. 
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NOTIFICATIONS 
UNDER SECTION 13 OF THE KERALA SURVEY AND BOUNDARIES Act, 1961 

1. It is hereby notified under section 13 of the Kerala Survey and 
Boundaries Act, 1961 ( Act 37 of 1961) that the survey of the undermentioned 
areas is now complete. 

2 . Unless the survey hereby notified is modified by a decree of a Civil 
Court under the provisions of section 14 of the said Act, the records of 
the survey shall be conclusive proof that the boundaries determined and 
recorded therein have been correctly deter:nined and recorded . 

( 1) 
No.B1-1056 /30 . 

16th November 1982 . 
PARTICULARS OF THE AREA 
Taluk - Talappilly . 

Village - Cheruthuruthy. 
Sy. Nos. completed . — 787 /2 , 3, 4 , 5 and 6 . 

( 2 ) 
No. B1-542 |79. 

16th November 1982 . 
PARTICULARS OF THE AREA 
Taluk --Talappilly . 

Village- Cheruthuruthy. 
Sy . Nos. completed - 757/2, 758 / 1-3 758 /1-4 , 758/2, 759/2 , 779/1, 
779/2-5 , 779 /4-7 , 780/2-10 , 780 /3-11, 780 /5-13 , 780/6-14 , 780 /7-15 , 
780/8-16 , 780/9 . 

(Sd . ) 

Special Tahsildar (L.A.) Railways . 
Trichur. 

and Land Acquisition Officer . 
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GOVERNMENT OF KERALA 


Higher Education ( C ) Department 


NOTIFICATION 


Dated , 


No. 24869/C3/80 /H . Edn . 

Trivandrum , 20th November, 1982 
S. R. O. No. 1430 /82. - In exercise of the powers conferred by sub 
section (1) of section 31 of the Cochin University Act, 1971 (30 of 1971), 
the Government of Kerala hereby make the following First Statutes on service 
conditions of teachers and other staff of the University, namely : 

THE COCHIN UNIVERSITY FIRST STATUTES , 1981 


CHAPTER I 


PRELIMINARY 


1. Short title and commencement.- (1) These Statutes may be called the 
Cochin University First Statutes on service conditions of teachers and other 
staff of the University . 

( 2) They shallcomeinto force at once . 

2. Definitions.— ( 1) In these Statutes, unless the context otherwise 
requires, 

(a) “Act” means the Cochin University Act, 1971 (30 of 1971); 
33 /4272 /MC 
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(b) “ Department" means a Cochin University Department of Study 
and/or Research or a Department functioning for a specific purpose maintained 
at the cost of the Cochin University Fund ; 


(c) " Head of Department" means the Officer in charge of a Depart 
ment, responsible for its administration, including its day -to-day working ; 


(d ) “ Selection post" means a post in the University service to which 
appointment is made on the basis of merit-cum -seniority ; 


(e) " University employee" means every person other than a teacher 
of the University in the whole time employment of the University ( other than 
a person so employed in the contingent or work establishment or on ad hoc 
basis or provisionally ) and remunerated from the Cochin University Fund ; 

(f) " University Service” means service under the Cochin University , 


CHAPTER II 


TEACHERS OF THE UNIVERSITY 


1. Institution of posts.-- The Senate shall be competent to institute Pro 
fessorships, Readerships, Lecturerships and such other teaching and research 
posts required by the University in each Department on the motion of the 
Syndicate and/or on the proposals of the Academic Council therefor endorsed 
by the Syndicate. 


2. Abolition or suspension of posts. - On the motion of the Syndicate and 
after report from the Academic Council thereon, the Senate may suspend 
or abolish any Professorship, Readership, Lecturership or other teaching post , 
provided however, that no such suspension or abolition shall be made in 
the case of a post which is not permanently vacant at that time. 

3. Appointment of teachers. Teachers of the University shall be appointed 
by the Syndicate after advertisement inviting applications. It shall however 
be competent for the Syndicate to appoint in exceptional cases Professors and 
Readers without advertisement, if it is satisfied that persons already in the 
service are suitable for the post. Teachers of the University shall be promoted 
by upgradation of their posts by applying the norms of upgradation as laid 
down by the . Academic Council. 


4. Qualification . -No teacher shall be eligible for appointment as such 
in the University, unless he possesses such qualifications as may be prescribed 
by the Regulations made by the Academic Council 
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5. Mode of appointment of teacher.- (1) Every teacher of the University 
shall beppointed by a written order. 

(2 ) A copy of the written order shall be lodged with the Registrar 
and the other delivered to the teacher concerned and his acknowledgement 
obtained . 


(3 ) The teachers of the University may be assigned work in their 
areas of specialisation in any Department or institution in the University as . 
and when required . 


6. Certain lapses of University teachers to be punishable . The following lapses 
on the part of the teachers in the University shall constitute improper conduct 
inviting disciplinary action : 


(1) Failure to perform his academic duties, such as, coming to the 
class without preparation for conducting lecture classes, demonstration , 
assessment, guidance, invigilation, etc. 

(2 ) Gross partiality in the assessment ofstudents such as over -marking/ 
under-marking or attempt at victimisation on any ground whatsoever . 

( 3) Inciting students against other students , colleagues or against the 
University or the State Government or the Central Government: 


principles in 


Provided that a teachermay express his differences on 
seminars or other places, where students are present; 


(4) Raising questions of caste, creed , religion , race or sex in his re 
lationship with his colleagues and trying to use the above considerations for the 
improvement of his prospects ; 

(5 ) Refusal to carry out the decisions taken by appropriate admi 
nistrative and academic bodies and /or functionaries of the University , subject 
to the condition that they are not against the provisions of any law for the time 
being in force ; 

7 . Emoluments of University Teachers. The teachers of the University 
shall receive such emoluments as may be prescribed by the Ordinances. 

8. Disciplinary Control of the Syndicate. All teachers of the University shall 
be subject to the disciplinary control of the Syndicate. 

9. Applicability of certain Rules to University Teachers. - Subject to the pro 
visions of the Act, and the Statutes issued thereunder, the Kerala Service Rules 
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the Kerala State and Subordinate Service Rules and the Kerala Government 
Servants Conduct Rules for the time being in force as amended from time to 
time shall mutatis mutandis apply to the teachers of the University with such 
modifications, as any, of the authorities of the University may make, and the 
expression " Government" in those Rules shall be construed as a reference to the 
“ University " : 

Provided that theage of retirementofteachers of the University shall be 60 . 


10. Pension , Insurance, etc. to University Teachers. The teachers of the Uni 
versity shall be eligible for pension, insurance, provident fund and such other 
benefit asmay be prescribed by the Ordinances under the Act. 


11. Starting pay of University teachers . — The Syndicate may fix the starting 
pay of a teacher on appointment at any stage in the scale of pay applicable 
to that post . 


Honorary appointments. — The Syndicate shall have 

power to 
appoint competent persons as Visiting Professors or Honorary Professors on 
payment of such honorarium as it may fix for participating in University work 
in their respective subjects. 


13. Probation and confirmation.- (1) Every teacher of the University 
shall in the first instance be appointed on probation . He shall, from the 
date on which he joins duty be on probation for a total period of one year 
on duty within a continuous period of two years : 


Provided that it shall be competent for the Syndicate to extend the 
period of probation for a period not exceeding one year. 

(2) On satisfactory completion of probation , a teacher holding a sub 
stantive post shall be confirmed in service by a written order. 

(3) If , on the expiry of the prescribed period or extended period of 
probation , the Syndicate decides that the teacher is not suitable for conti 
nuance in the post to which he has been appointed, it shall discharge him 
from service . 


14. Leave.- (1) Subject to the modifications hereafter contained , the 
provisions relating to the various kinds of leave in the Kerala Service Rules 
shall apply to the teacher of the University. 

(2 ) The authority competent to sanction casual leave to the Head of the 
Department shall be the Vice-Chancellor and to other teachers the Head of 
the concerned Department. Casual leave may be sanctioned to a teacher , 
if he has such leave to his credit . 
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(3 ) Leave other than casual leave for a period not exceeding 30 days 
may be sanctioned to the teachers by the Vice -Chancellor and for longer 
periods by the Syndicate . 

15. Disciplinary procedure . — The provisions relating to disciplinary pro 
cedure contained in Part II of Chapter III shall mutatis mutandis apply in the 
case of disciplinary action against the teachers of the University : 

Provided that the disciplinary authority for imposing minor penalties 
on teachers of the University shall be the Vice- Chancellor, and for imposing 
major penalties, the Syndicate. 

16. Duties of a teacher of the University.- (1) It shall be the duty of a teacher 
of the University as the Syndicate may direct 

(i) to deliver lectures, conduct classes, engage in research and do such 
other academic work as relates to his subject; 

( ii) to direct and supervise the work of research students in branches 
of knowledge relating to his subject working under him ; and 

(iii) to advise the Syndicate, the Academic Council and the Faculties 
with respect to any course of study or examination or on any other matter 
relating to his subject. 

17. Head of Department. The Professor in charge of a department shall 
be the Head of the Department. The Syndicate shall nominate the seniormost 
Professor as the Professor in charge of a Department. It shall however be 
open to the seniormost Professor who has been nominated as such to make 
a request that he shall be relieved of such a responsibility for academic 
reasons. In such a case, the next seniormost Professor shall be the Professor 
in charge. The Readers, Lecturers and other members of the teaching staff 
shall work under the direction of the Professor . If there are more than one 
Professor, they shall work under the senior Professor and assist him in the per 
formance of his duties. In departments which have no Professor, the Reader 
or the Senior Reader, if there are more Readers than one, shall be the Head 
of the Department and the other members of the teaching staff, if any, shall 
work under his direction and assist him in the performance of his duties. 


18. Confidential reports of the Head of Department.— The Vice- Chancellor 
shall write the Confidential Report of the Head of Departments in Form II 
before the 31st January of each year and keep them in his personal custody . 
The confidential report should be shown to the officer concerned and his 
acknowledgement obtained to the report itself . The officer concerned shall 
have a right to make representation against the adverse remarks, if any. 

19. Vacation . — Teachers of the University shall be entitled to a summer 
vacation of one month between the 15th day of April and the 15th day of 
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June and all gazetted holidays in addition to those fixed by the Syndicate. 
The Vice-Chancellor may require any teacher to do such work as he may 
specify other than the normal work during the vacation without any claim 
for compensation leave, unless the period of leave permitted to be availed of 
by them is less than a month . 


CHAPTER III 


TERMS AND CONDITIONS OF SERVICE OF STAFF OF THE 
COCHIN UNIVERSITY OTHER THAN UNIVERSITY 

TEACHERS 


Part I 


Application . — Subject to the provisions of the Act, this chapter shall apply 
to all University employees other than teachers of the University . 

2. Application of entire works to University employees.- (a ) _ Subject to 
the provisions of the Act and these statutes, the Kerala Service Rules, 1959 , 
the Kerala State and Subordinate Service Rules, 1958, the Government 
Servants Conduct Rules, 1960 and theGeneral Provident Fund (Kerala Rules) 
as amended from time to time, except to the extent expressly provided in these 
Statutes, shall mutatis mutandis apply to all the University employees: 

Provided that the said rules shall, in their application to the members 
of the University service, be construed as if the employer were the Cochin 
University instead of the Kerala Government. 

3. Leave. The authority competent to sanction leave and cognate 
matters shall be as provided in Part III. 


4. Constitution of the Cochin University Service.- (1 ) There shall be a service 
called the Cochin University Service which shall consist of the following cases 
of posts namely : 
Class I Posts on scales of pay with a minimum of Rs. 975 per mensem 

and above. 


Class II - Posts on scales of pay with a minimum of Rs. 600 and above but 

less than Rs. 975 per mensem . 
Class III- Posts on scales of pay with a minimum of Rs. 270 and above but 

less than Rs. 600 per mensem . 
Class IV- Posts on scales ofpay with a minimum of less than Rs. 290 per 
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mensem . 
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(2) The employees on a scale of pay with their minimum as Rs. 650 
per mensem and above shall have the status ofGazetted Officers of the Kerala 
Government Service . 


5. Scales of pay, qualification , method of recruitment, etc. — The scales of pay, 
qualification , age and method of recruitment for each post in the University 
service shall be as prescribed in the Ordinances. 


6. Recruitment to posts.- ( 1) Recruitment to posts shall be made on the 
basis of the recomendation made by a Selection Board consisting of the Vice 
Chancellor as Chairman , and two Syndicate members nominated by the 
Vice- Chancellor from time to time. The Registrar shall be the Secretary to 
the Board . The Board may conduct such tests and /or arrange interview as 
are deemed necessary to determine the suitability of candidates for appoint 
ment. It may fix the rate of fee to be paid by the candidates for admission 
to the tests . A rank list shall be drawn up by the Selection Board in the order 
of priority bymerit. From these rank lists, appointmentshall be made subject 
to the provisions of sub -section (2 ) of section 6 of the Act . 

(2 ) The Selection Board shall also act as the Departmental Promotion 
Council for purpose of selection from the University employee for appointment 
to the " Selection Posts" . 


7. Probation . — Every person appointed in the University service shall, 
from the date on which he joins duty, be on probation for a period of two 
years on duty within a period of three years, in the case of posts under Class I, 
Class II or Class III, and one year on duty within a period of two years in the 
case of posts under Class IV : 

Provided that the period ofprobation in the case of promottees to the posts 
under Class I or Class II shall be one year on duty within a period of two years: 

Provided that it shall be competent for the Syndicate to extend the 
period of probation for a period not exceeding one year for good and sufficient 


reasons. 


8. Service Contract. — Every salaried officer appointed by the University 
after the coming into force of the Act, shall enter into a written contract with 
the University as required under section 46 of the Act. The contract shall 
be executed in Form I. 


9. Tests or examinations.- (1) The Assistants Grade II in the University 
service shall be required to pass the Secretariat Manual Test for purpose of 
drawing their first increment and Account Test (Lower) for purpose of 
promotion as Assistant Grade I. 
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(2 ) The Officers in the grade of Senior Grade Assistants and above 
shall be eligible for promotion to higher posts only after passing a written 
test in the laws of the University conducted by the University. 

(3) The posts of Section Officers , Assistant Registrars, Private Secre 
tary to the Vice- Chancellor,and the Personal Assistants and such other posts as 
may be decided by the Syndicate from time to time, shall be " Selection Posts” . 


10. Posting and transfers. - University employees are bound to serve 
throughout the University area . 


11. Confidential reports.- (i) University employees other than Deputy 
Registrars, Development and Planning Officer, Public Relations Officer, 
Security Officer, Assistant Registrars,Registrar and Finance Officer. 

Every University employee in the Class I and II service shall report on the 
15th January of each year in Form II on the work and conduct of the emp 
loyees who had served under him for a period ofnot less than four months in 
the calendar year immediately preceding The report shall be countersigned 
by his immediate official superior or superiors who shall record thereon such 
observations as he / they would deem it necessary to record , and forward it 
to the Registrar not later than 31st January. 

The confidential report shall be shown to the officer concerned and his 
acknowledgment recorded in the report itself. The officer concerned shall 
have a right to make representation against adverse remarks, if any . 

(ii ) Deputy Registrars, Development and Planning Officer, Public 
Relations Officer, Security Officer, Assistant Registrars. 


The provision in clause (i) shall apply mutatis mutandis except that the 
Registrar shall write the confidential reports in Form II and keep them in his 
personal custody after their perusal by the Vice-Chancellor . 

(iii ) Registrar and the Finance Officer. The provision in clause (i) shall 
apply mutatis mutandis to the Registrar and the Finance Officer except 
that the Vice- Chancellor shall write the confidential reports in Form II and 
keep them in his personal custody. 


12. Relinquishment of rights by members . — Any person may, in writing, re 
linquish any right or privilege to whichhemay be entitled to under these statutes , 
if, in the opinion of the appointing authority such relinquishment is notopposed 
to the interest of the University and nothing contained in these statutes shall 
be deemed to require the recognition of any right or privilege to the extent to 
which it has been so relinquished . 
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Part II 


DISCIPLINARY PROCEDURE 


13. Definition. In this part, unless the context otherwise requires , - 

(a) “ Appointing authority means the authority empowered to make 
appointments to the post which the University employee for the time being 
holds. 

(b) Disciplinary authority in relation to the imposition of a penalty 
on a University employee, means the authority competent under these Statutes 
to impose on him that penalty . 

14. Suspension.- (1) The appointing authority or any authority to which 
it is subordinate or any other authority empowered by the Syndicate in that 
behalf may, at any time, place a University employee under suspension 

(a) Where a disciplinary proceeding against him is contemplated 
or is pending; or 

(b) Where a case against him in respect of any criminal offence is 
under investigation or trial; or 

(C) Where in the opinion of the authority aforesaid he has engaged 
himself in activities prejudicial to the interest of the University ; or 

(d ) Where final orders are pending in the disciplinary proceedings, 
if the appropriate authority considers that in the then prevailing circumstances 
it is necessary, in the interest of the University that the University employee 
should be suspended from service of the University. 

(2) A University employee shall be deemed to have been placed under 
suspension by an order of the appointing authority 

(a ) With effect from the date of his detention , if he is detained in 
custody, whether on a criminal charge or otherwise, for a period exceeding 
forty-eight hours ; 

(b ) With effect from the date of his conviction , for an offence, if he 
is sentenced to a term of imprisonment exceeding forty-eight hou s and 
is not forthwith dismissed or removed or compulsorily retired consequent 
to such conviction , 


Explanation. The period of forty-eight hour s referred to in sub clause (1 ) of 

clause 2 shall be computed from the commencement of the 
imprisonment after the conviction and for this purpose inter 

mittent periods of suspension , if any, shall be taken into account. 
33/4272 /MC. 
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(3) (a ) An order of suspension made deemed to have been made 
under this Statute shall continue to remain in force until it is modified or 
reviewed by the authority competent to do so . 


(b ) Where a University employee is suspended or is deemed to have 
been suspended (whether in connection with any disciplinary proceeding or 
otherwise ) and any other disciplinary proceeding is commenced against him 
during the continuance of that suspension , the authority competent to place 
hin under suspension, may, for reasons to be recorded by him in writing 
direct that the University employce siiall continue to be under suspension 
until the termination of all or any of such proceeding. 


15. Report of suspension . — Where the order of suspension is made by an 
authority lower than the appointing authority, such authority shall forthwith 
report to the appointing authority, the circumstances under which the order 
was made . 


16. Continuance of suspension in case of further enquiry.-- Where a penalty 
of dismissal, removal or compulsory retirement from service imposed upon 
a University employee under suspension is set aside in appeal or on revision 
under these Statutes and the case is remitted for further enquiry or action 
or with any other direction , the order of his suspension shall be deemed to 
have continued in force on and from the date of the original order of dismissal, 
removal, or compulsory retirement and shall remain in force until further 
orders. 


17. Continuance of suspension in certain other cases. - Where a penalıy . of 
dismissal, removal or compulsory retirement from service imposed 
upon a University employee is set aside or declared or rendered void in conse 
quence of or by a decision oi a court of law and the disciplinary authority, 
on a consideration of the circumstances of the case decides, to hold a further 
enquiry against him on the allegations on which the penalty of dismissal, 
rentoval or compulsory retirement was originally imposed , the University 
employee shall be deemed to have been placed under suspension by the appoint 
ing authority from the date of the original order of dismissal, removal or 
compulsory retirement and shall continue to remain under suspension , until 
further orders. 


18. Modification or revocation of suspension . - An order of suspension made 
or deemed to have been made under these Statutes may , at any time be 
modified or revoked by the authority which made or is deemed to have made 
the order or by any authority to which that authority is subordinate. 


19. Subsistence Allowance.- ( 1) Whenever a University employee is 
placed under suspension , he shall be paid such subsistence and other allowances 
admissible under the ruies for the timebeing in force regulating such matters 
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Provided that where the period of suspension exceeds twelve months it 
shall be within the competence of the suspending authority to increase or reduce 
the amount of subsistence alluvance for anypd subsequent to the period 
of first twelve months subject to the following conditions, namely : 

(i) the amountof subsistence allowance may be incrcased by a suitable 
amount, not exceeding fifty per cent of the subsistence allowance drawn 
during the period of the first twelve months, if in the opinion of the suspending 
authority, the period of suspension has been prolonged for reasonsnot directly 
attributable to the member of service ; 


( ii ) the amount of subsistence allowance may be reduced by a suitable 
amount not exceeding fifty per cent of the subsistence allowance drawn during 
the period of the first twelve months, if in the opinion of the suspending 
authority the prolongation of the period of suspension has been due to 
reasons directly attributable to the member of service. 

(2) No member of the service shall be entitled to receive payment 
under clause (1) unless he furnishes a certificate to the effect that he is not 
engaged in any other employment, business , profession or vocation . 


20. Imposition of penalties .-- The following penalties may, for good and 
sufficient reasons and as hereinafter provided , be imposed on a University 
employee, namely: 


A. MINOR PENALTIES 


(i) Censure; 
(ii) Fine (in the case of persons on whom such penalty may be imposed 

under these Statutes) ; 
(iii) With -holding of increments or promotion ; 
(iv) (a) Recovery from pay of the whole or part of any pecuniary 

loss caused to the University or a State Government or 
Central Government or to a local authority or any legally 

constituted body, by negligence or breach of orders; 
(b ) recovery from pay to the extent 

necessary, of the 
monctary valuc equivalent to the amount of increments 
ordered to be with held where such an order cannot be 

given effect to : 
Explanation .--- In case of stoppage of increments with cumulative effect, the 

monetary value equivalent to three times the amount of incre 
ments ordered to be with -held may be recovered . 
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B. MAJOR PENALTIES 
(v ) Reduction to a lower rank in the seniority list or to a lower grade 

or post or time-scale ; 
Note 1.-- The period of reduction shall not be less than six months and not 

more than five years. If the period is not specified in the order , the 
period of reduction shall be deemed to be six months; 
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Note 2 .-- Reduction to a lower stage in the time scale can be with or without 

the effect of postponing future increments. If no mention is made 
about this in the order, the reduction shall be deemed to be without 

the effect of postponing future increments. 
(vi) Compulsory retirement 
(vii) Removal from the University service which shall not be a dis 

qualification for future employment. 
(viii) Dismissal from University service which shall be a disquali 

fication for future employment unless otherwise directed 

specifically 
Explanation. The following shall not amount to a penalty within themeaning 

of this Statute : 


(i) With -holding of increments of a university employee for failure 

to pass a departmental examination or consequential to the 
extension of probation in accordance with the Statutes or orders 

governing the services or post or the terms of his appointment. 
(ii ) Stoppage of a University employee at the efficiency bar in the 

time-scale on the ground of his unfitness to cross the bar. 


(ii ) Non -promotion whether in an officiating or substantive capacity 

of a University employee after consideration of his case, to a 

higher grade or post , for promotion to which he is eligible . 
( iv ) Reversion to a lower service, category, class , grade or post of a 

University employee officiating in a higher service, category , 
class, grade or post on the ground that he is considered , after 
trial, to be unsuitable for such higher service , category , class , 
grade or post or on administrative grounds unconnected with 

his conduct . 
(v) Reversion to his previous service, category, class , grade or post 

of a University employee appointed on probation to another 
service, category, class, grade or post during or at the end of 
the period of probation in accordance with the terms of his 
appointment or the Statutes governing probation . 
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(vi) Replacement of the service of a person whose service have been 

borrowed from the Central Government or State Government 
or a local authority at the disposal of the authority which had 
lent his services . 


(vii) Compulsory retirement of a University employee in accordance 

with the provisions relating to hissuvannuation or retirement. 
(viii) Termination of service of a University employee during or at 

the end of the period of his probation , in accordance with the 

terms of the appointment or the lawsof the University. 
21. Fine --The penalty of fine as such shall be imposed only on University 
employees holding class IV posts . 

22. Disciplinary authority - (a ) The penalties specified in items (i), 
( ii ), (iii) and (iv) of Statute 20 may be imposed on a University employee by 
the Registrar or the Head of the Department. 

(b ) The penalties specified in items (i) to (viii) of Statute 20 may be 
imposed on any of the members of the establishment of the University office 
whose pay or maximum pay does not exceed Rs. 560 per mensem by the 
Registrar. 

(c) The penalties specified in items (v ) to (viii) of Statute 20 may be 
imposed on a member of the Establishment of the University below the rank of 
Deputy Registrar, by the Vice- Chancellor . 

(d ) The penalties specified in items (i) to (viii) of Statute 20 may be 
imposed on a University employee of and above the rank of Deputy Registrar, 
by the Syndicate. 

23. Powers of higher authorities. - The powers which an authority may 
exercise under Statute 22 shall be exercisable by the higher authorities also. 

24. Bar of jurisdiction . — Where in any case a higher authority has imposed 
or declined to impose a penalty under these Statutes, a lower authority shall 
have no jurisdiction to proceed under these Statutes in respect of the same case. 

25. Supersession . The order of a higher authority imposing or declin 
ing to impose in any case a penalty under these Statute shall supersede any 
order passed by a lower authority in respect of the same casc . 

PROCEDURE FOR IMPOSING MAJOR PENALTIES 
26. Inquiry . - Without prejudice to the provisions of the Kerala Public 
Servants (Inquiry) Act, 1963 no order imposing on a University, employee 
any of the penalties specified in items (v) to (viii) of Statutc 20 shall be passed 
except after an inquiry held as far as may be, in the manner provided in 
Statutes 27 to 40 . 


14 


27. Formal inquiry how and when ordered .- Whenever a complaint received 
or on consideration of the report of an investigation , or otherwise the disci 
plinary authority or the appointing authority or any other authority em 
powered by the Syndicate in this behalf is satisfied that there is prima facie 
case for taking action against a University employee, such authority shall 
frame definite charge or charges which shall be communicated to the University 
employee, together with statement of the allegations on which each charge is 
based and of any other circumstances which it is proposed to take into 
consideration in passing orders on the case . The accused University employee 
shall be required to submit within a reasonable time to be specified in that 
behalf, a written statement of his defence and also to state whether he desires 
to be heard in person . The University employee, may, on his request 
be permitted to peruse or take extracts from the records pertaining to the 
case for the purpose of preparing his written statement provided that the dis 
ciplinary or other authority referred to above may, for reasons to be 
recorded in writing reſuse him such access if in its opinion such recordsare not 
strictly relevant to the case or it is not desirable in the interest of the University 
to allow such access . After the written statement is received within the time 
allowed , the authority referred to above may , if it is satisfied that a formal 
enquiry should be held into the conduct of the University employee, hold the 
formal enquiry itself or forward the record of the case to the authority or 
officer referred to in clause (b ) and order that a formal enquiry may be 
conducted . 
(b ) The formal inquiry may be conducted by 

(i) the Syndicate ; or 
(ii) an officer authorised by the Syndicate ; or 

( iii) an officer authorised by the appointing authority . 
28. Amendment of charges . The authority or officer conducting the 
inquiry (hereinafter referred to as the Inquiry Authority), may during the 
course of the inquiry, if it deemsnecessary, add to, amend, alter, or modify the 
charges framed against the accused University employee, in which case the 
accused shall be required to submit , within a reasonable time to be specified 
in that behalf, any further written statement of his defence . 

29. Access to records.- The University employee shall, for the purpose of 
preparing his defence , be permitted to inspect and take extracts from such 
official records as hemay specify, provided that such permission may be refused 
if for reasons to be recorded in writing , in the opinion of the Inquiring Authority 
such records are not relevant for the purpose or it is against the interest of the 
University to allow him access thereto . 

30. Inquiry into charges not admitted.-- On receipt of the further written 
statement of defence under Statute 28 or if no such statement is received within 
the time specified therefor or in cases where the accused is not required to file 
written statement under said Statute, the Inquiring Authority may.inquire 
into such of the charges as are not admitted . 
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31. Presentation of case . The disciplinary authority, if it is not the Inquir 
ing Authority, may nominate any person to present the case in support of the 
charge before the Inquiry Authority . The University employee shall not 
engage a legal practitioner unless the person nominated by the disciplinary 
authority is a legal practitioner or unless the Inquiring Authority, having regard 
to tlie circumstances of the case, so permits . 

32. Adducing of evidence. - Inquiring Authority, shall in the course of the 
inquiry, consider such documentary evidence and take such oral evidence as 
may be relevant or material in regard to the charges. 

The University 
employee shall be entitled to cross examine witnesses examined in support 
of the charges and to give evidence in person and to have such witness as 
may be produced , examined in his deleniec . The person presenting the case 
in support of the charges shall be entiled to cross-examine the University 
employee and the witnesses examined in his defence . 

If the Enquiring 
Authority declines to examine any witness on the ground that his evidence is 
not relevant or material, it shall record the reasons in writing . 
Explanation : - If the Inquiring Authority proposes to rely on the oral evidence 

of any witness, the authority shall examine such witness and 
give an opportunity to the accused University employee to 
cross -examine the witness. Any previous written record of a 
statement made by a witness shall not be used or relied on 
and shall not forn part of the record of the inquiry cxcept 
where the University employec agrees in writing to treat it 
as such , 


33. Witnesses.- The University employee may present to the Inquiring 
Authority a list of witnesses whom he desires to examine in his deſence. Where 
the witness to be examined is a University ennployee, the Inquiring Authority 
himself shall normally try to secure the presence of the witness, 
unless he is of the view that the witnesses, evidence is irrelevantor not material 
to the case under inquiry. 


Where the witness proposed to be examined by the University employce 
is one other than a University employee, the Inquiring Authority will be 
under no obligation to summon and examine him , unless the University 
employee himself produces him for examination . 


34. Report of Inquiry .-- At the conclusion of the inquiry, the Inquiring 
Authority shall prepare a report the inquiry recording the findings on cach 
of the charges together with reasons therefor. If , in the opinio :t of such 
authority, the proceedings of the inquiry establish charges differentfrom close 
originally framed , he may record findings on such charges, provided that 
findings on such charges shall not be recorded unless the University employee 
has admitted the facts constituting them or has had an opportunity for defend 
ing himself against him . 
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35. Record of Inquiry. — The records of the inquiry shall include 
(i) the charges framed against the University employce and the 

statement of allegations furnished to him ; 

his written statement of defence, if any ; 
(ii) a summary of the oral evidence considered in the course of the 

inquiry; 
(iv ) the documentary evidence considered in the course of the 

inquiry; 
(v ) the orders, if any, made by the disciplinary authority and the 

inquiring authority in regard to the inquiry ; and 
( vi) a report setting out of the findings on each charges and the 

reasons therefor. 


36. Findings of disciplinary authority . --The disciplinary authority shall, 
where it is not the Inquiring Authority, consider the records of the inquiry and 
where it is considered necessary to depart from the findings of the Inquiring 
Authority record its findings on each charge with reasons thereof. 

37. Imposition of major peralty .- ( 1) If the disciplinary authority, having 
regard to the findings on the charges, is of the opinion that any of the penalties 
specified in items (v ) to (viii ) of Statute 20 shall be imposed , it shall, - 

(a ) furnish to the University employee a copy of the report of the 
Inquiring Authority and where the disciplinary authority is not the Inquiring 
authority, a statement of its findings together with brief reasons for 
disagreement, if any, with the findings of the Inquiring Authority ; and 

(b) give a notice stating the action proposed to be taken in regard 
to him and calling upon him to submit within a specified time, which may 
not generally exceed one month , such representation as he may wish to make 
against the proposed action . 

(2 ) The disciplinary authority shall consider the representation , if 
any , made by the University employee in response to the notice under sub 
clause (b ) and determine what penalty, if any, shall be imposed on the 
University employee and pass appropriate orders theron . 


38. Imposition of minor penalty. - If the disciplinary authority having 
regard to its findings is of the opinion that any of the penalties specified in 
items (i) to (iv) of Statute 20 shall be imposed , he shall pass appropriate 
orders in the 


case . 


39. Communication of Orders .--Orders passed by the disciplinary authority 
shall be communicated to the University employee who shall also be supplied 
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with a copy of the report of the Inquiring Authority , and where the dis 
ciplinary authority is not the Inquiring Authority, a statement of its findings 

together with brief reasons for disagreement, if any, with the findings of the 
-Inquiring Authority, unless they have already been supplied to him . 

: -40 . Inquiry to be expeditious. The enquiry shall be conducted as 
expeditiously as the circumstances of the case may permit particularly one 
against an officer-under suspension . 


PROCEDURE FOR IMPOSING MINOR PENALTIES 


. 


41. Inquiry. — No order imposing any of the penalties specified in items 
(i) to ( iv) of Statute 20 shall be passed except after, 

(a ) the University employee is informed in writing of the proposal 
to take action against him and of the allegations on which it is proposed to be 
taken and given opportunity to make any representation he may wish to 
make; 

(b) such representation , if any, is taken into consideration by the 
disciplinary authority. 

42. Record of Proceedings in respect ofminor penalties . The record of proceed 
ings under Statute 42 shall include 
(i) a copy of the intimation to the University employee of the pro 

posals to take action against him ; 
( ii) a copy of the statement of allegations communicated to him ; 
( iii ) his representation if any ; 

(iv ) the orders of the case together with the reasons therefor. 

43. Joint inquiry in respect of two or more employees. — Where two 
University employees are concerned in any case, the authority competent 
to impose the penalty of dismissal from service on all such University em 
ployees or a higher authority may make an order directing that disciplinary 
action against all of them may be taken in common proceedings and speci 
fying the authority which may function as the Inquiring Authority for the 
purpose of such common proceedings. 

44. Special procedure in certain cases.- Notwithstanding anything con 
tained in Statutes 26 to 39 and 41 to 43. 


or more 


(i) Where a penalty is imposed on a University employee on the 

ground of conduct which had led to his conviction on a criminal 

charge: or 
33/4272/MC 
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(ii) where the disciplinary authority is satisfied for reasons to be 

recorded in writing that it is not reasonably practicable to follow 

the procedure prescribed in the said Statutes; or 
( iii ) Where the Syndicate, for reasons to be recorded in writing 

is satisfied that in the interests of the University, it is not expedient 

to follow such procedure, 
the disciplinary authority may consider the circumstances of the case and 
pass such orders thereon as it deems fit. 

45. Order not appealable. There shall be no appeal against an order 
passed under the provisions of these Statutes, except as expressly provided 
in the Act or in these Statutes. 


46. Appeals against orders of suspension . - A University employee may 
appeal against an order of suspension to the authority to which the authority 
which made or is deemed to have made the order is immediately 
subordinate . 

47. Appeal against peanalties.- (a) An appeal from an order im 
posing a penalty by the Registrar or Head of the Department shall lie to 
Vice -Chancellor ; 

(b ) An appeal from the order imposing a penalty by the Vice 
Chancellor or the Syndicate shall lie to the Chancellor. 

48. Appeal against other orders .- (1) A University employee may appeal 
against an order which , 

(a ) denies or varies to his disadvantage his pay, allowances, 

pension or other conditions of service as regulated by the laws 

of the University ; 
(b ) interprets to his disadvantage the provisions of any such laws; 

to any authority which made such laws. 
(2) An appeal against an order, 
(a) stopping a University employee at the efficiency bar in the time 

scale on the ground of his unfitness to cross the bar ; 
(b ) reverting to a lower service, grade or post , a University employee 

officiating in a higher service, grade or post, otherwise than as 

a penalty ; and 
(c ) determining the pay and allowaces for the period of suspension 

to be paid to a University employee on his reinstatement or 
determining whether or not such period shall be treated as 

period spent on duty for any purpose ; 
shall lie in respect of a University employee, to the authority to whom the 
authority imposing the penalty is immediately subordinate. 
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Explanation . - In this Statute, the expression University employee includes 

a person who has ceased to be in University service. 
49. Limitation. -No appeal under this part shall be entertained unless 
it is submitted within a period of sixty days of the receipt of the order 
appealed against. 

50. Form and contents of appeal. - Every person submitting an appeal 
shall do so separately and in his own name. The appeal shall be addressed 
to the authority to whom the appeal lies , shall contain all material statements 
and arguments on which the appellant relies, shall not contain any disrespectful 
or improper language, and shall be complete in itself . 

51. Submission of appeals. - Every appeal shall be submitted to the 
authority which made the order appealed against: 

Provided that if such authority is not the head of the office in which 
the appellant may be serving or , if he is not in service, the head of the office 
in which he was last serving, or is not subordinate to the head of such office , 
the appeal shall be submitted to the head of such office who shall forward 
it forthwith to the said authority : 

Provided further that a copy of the appeal may be submitted direct to 
the appellate authority. 

52. Withholding of appeals.- The authority which made the order 
appealed against may withhold the appeal, if 

(i) it is an appeal against an order from which no appeal lies; or 
(ii) it does not comply with any of the provisions of Statutes 50 

and 51; or 
( iii) it is not submitted within the period specified in Statute 49; or 
(iv) it is repetition of an appeal already decided and no new facts 

or circumstances are adduced ; or 
(v ) it is addressed to an authority to which no appeal lies under these 

Statutes : 
Provided that an appeal withheld on the only ground that it does not 
comply with the provisions of Statutes 51 and 52 shall be returned to the 
appellant and , if re-submitted within one month thereof after compliance 
with the said provisions shall not be withheld . 

53. Withholding of appeal to be communicated . — Where an appeal is with 
held , the appellant shall be informed of the fact and the reasons therefor . 
When the appeal is withheld , the authority withholding the appeal shall 
forward a copy of the order communicated to the University , employee to 
the appellate authority also. 
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54. Transmission of appeals. — The authority which made the order 
appealed against shall, withoutany avoidable delay, transmit to the appellate 
authority every appeal which is not withheld under Statute 52 with his com 
ments thereon and the relevant records. 

55. Appellate authority s power to call for appeals withheld. The authority 
to which the appeal lies may direct transmission to him of an appeal withheld 
under Statute 52 and thereupon such appeals shall be transmitted to that 
authority together with the comments of the authority withholding the appeal 
and the relevant records. 

56. No appeal from an order withholding an appeal. — No appeal shall lie 
against the withholding of an appeal by a competent authority . 

57. Appeal against suspension . In the case an appeal against an order 
of suspension, the appellate authority shall consider whether in the light of 
the provision of Statutes and having regard to the circumstances of the case, 
the order of suspension is justified or not and confirm or revoke the order 
accordingly. 

58. Appeal against penalties :-(1) In the case of an appeal against an . 
order , nposing any of the penalties specified in Statute 20 the appellate 
authority shall consider 

(a ) Whether the facts on which the order was based have been 
established ; 

(b ) whether the facts established afford sufficient grounds for taking 
action ; 

(c) whether the procedure prescribed in these Statute have been 
complied with , and if not, whether such non -compliance has resulted in 
violation of any laws of the University or in failure of justice ; 

(d ) whether the findings are justified ; and 

(e) whether the penalty imposed is excessive, adequate or inadequate ; 
and pass orders ; 

(1) setting aside, reducing, confirming or enhancing the penalty ; 
(ii) remitting the case to the authority which imposed the penalty 

or to any other authority with such direction as it may deem 
fit in the circumstances of the case: 


Provided that, 

(i) the appellate authority shall not impose any enhanced penalty 

which neither such authority nor the authority which made 
the order appealed against is competent in the case to impose ; 
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( ii) no order imposing an enhanced penalty shall be passed unless 

the appellant is given an opportunity ofmaking any representa , 
tion which he may wish to make against such an enhanced 

penalty ; and 
(iii) if the enhanced penalty which the appellate authority propose 

to impose is one of the penalties specified in items (v) to (viii) 
of Statute 20 and an inquiry under Statutes 27 to 39 has not 
already been held in the case , the appellate authority shall, 
subject to the provisions of Statute 44 itself hold such inquiry 
or direct that such inquiry beheld and thereafter on considera 
tion of the proceedings of such inquiry and after giving the 
appellant an opportunity of making any representation which 
he may wish to make against such penalty, pass such orders 

as it may deem fit. 
( 2) In the case of an appeal against an order specified in Statute 48 
the appellate authority shall consider all the circumstances of the case and 
pass such orders as it may deem just and equitable. 

59. Implementation of orders on appeal. The authority which made the 
order appealed against shall give effect to the orders passed by the appellate 
authority . 

60. Procedure when the authoritywho imposed penalty becomes the appellate autho 
rity.--Notwithstanding anything contained in this part, where the person who 
made the order appealed against becomes, by virtue of his subsequent appoint 
ment or otherwise the appellate authority under Statutes 44 to 48 in respect 
of the appeal against such order, such person shall forward the appeal to the 
authority to which he is immediately subordinate, and such authority 
shall in relation to that appeal, be deemed to be the appellate authority 
for the purpose of Statutes 58 and 59 . 

61. Revision . - Notwithstanding anything contained in these Statutes, 
where there is a grave miscarriage of justice or a patent error on the facts in 
the record of the case of a subordinate authority, it shall be open to the Syndi 
cate at any time to call for the records and after examining them pass such 
orders as it may consider necessary . 

62. Time limit for revision . - An application for revision of the order 
appealed against by the aggrieved party may be entertained only if preferred 
before the expiry of a period of two months from the date of receipt of the 
order. 

63. Submission of Report. – Every authority other than the Syndicate 
empowered to impose any of the penalties specified in Statute 20 shall submit 
to the Syndicate a quarterly statement of cases where any of the aforesaid 
penalties have been imposed or where a University employee is suspended 
under Statute 14. Every appellate authority other than the Syndicate shall 
likewise submit to the Syndicate a quarterly statement of cases disposed of. 
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64. Extension of the jurisdiction of the Director of Vigilance Investigation to the 
University.- (1) The Director of Vigilance Investigation , Kerala shall be 
competent to inquire into cases of misconduct, corruption , etc., against the 
officers (other than the Vice-Chancellor, the Pro -Vice-Chancellor , the Registrar 
and the Finance Officer), teachers and members of the non -teaching staff of 
the University in respect of the various types of cases specified in G. O. (P ) 
No. 26 /71 /Vigilance dated 28-12-1971 issued by the Vigilance Department 
of the Government of Kerala as modified from time to time or in accordance 
with such other orders as may from time to time be issued by the Government 
of Kerala on receipt of a request from the Registrar, University of Cochin . 

(2) In the case of allegations against the Vice -Chancellor, the Pro 
Vice -Chancellor, the Controller of Examinations, the Registrar , and the 
Finance Officer, the Director of Vigilance Investigation shall take up investi 
gation only on the specific request of the Chancellor and submit his enquiry 
report to the Chancellor . 

( 3) On receipt of such a request from the Registrar, University of 
Cochin under clause ( 1) the Director of Vigilance Investigation shall conduct 
the enquiry in the manner laid down in G. O. (P ) No. 26 /71/Vigilance dated 
28-12-1971, and forward the enquiry report to the Registrar, University of 
Cochin for suitable action . 


(4) Upon receipt of the enquiry report, it shall be competent for the 
Disciplinary Authority to initiate disciplinary action in accordance with the 
procedure laid down in this Chapter . 


Part - III 


LEAVE 


65. Leave other than casual leave. The authorities competent to sanction 
all leave other than casual leave shall be as specified below : 


Post held by the employees 


Name of leave 


Sanctioning authority 


1. All posts under Class 

I and Class II 
Services 


2 . 


Posts under Class III 
and IV Services 


All kinds of leave Vice - Chancellor 
other than leave 
without allowances 
for more than three 
months 
do . 

Registrar or the Head 
of the Department con 

cerned . 
Leave without allow- Syndicate . 
ances for more than 
three months. 


3 . 


Posts under Class I , II , 
III and IV Services 
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Nole.- No leave shall be sanctioned without ascertaining the eligibility thereto 

of the applicant from the accounts maintained for the purpose. 

Casual leave. The authorities competent to sanction casual leave shall 
be as specifying below : 


Post 


Sanctioning authority 


Remarks 


I. Registrar s Office 


(1) Deputy Registrar 
( 2 ) Asst. Registrar 
( 3 ) Section Officers 

Assistants 


Registrar 
Deputy Registrar or Assis 
tant Registrar under whom 
they are working. 


II. Officers of the Department 
1. Head of a Department 

(not being a teacher) 


*Head of the Department (not 
being a teacher) may avail 
himself . 
The Head of Department 
concerned . 


2 . 


Officers and Subordinates 
working under the Head 
of the Department 


The casual leave proposed to be taken should be reported to the 
Registrar before the leave is availed of. If the casual leave involves 
absence from headquarters, he should make arrangements for his 
work being carried out during his absence and report the arrangement 
to the Registrar . He should not leave headquarters on casual 
leave before enquiring himself that his report has reached the Registrar. 


FORM I 


AGREEMENT OF SERVICE 
[ See Statute 8 of Chapter III Part I] 


ARTICLES OF AGREEMENT entered into this the . 

day of 
.19..........between Shri/Smt. 

(here 
inafter referred to as " The employee ) of the first part and the Cochin Uni 
versity a body corporate constituted under the Cochin University Act, 1971 
( 30 of 1971) (hereinafter referred to as the University ) of the other part. 

WHEREAS the University has agreed to engage the employee, to serve 
the University from . 

.subject to the terms and conditions con 
tained in the University Statutes as amended from time to time and also 
subject to the terms and conditions hereinafter appearing. 
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Now THESE PRESENTS WITNESS AS FOLLOWS: 


1. The University shall employ the said Shri/Smt. 
and the employment of the said Shri /Smt... 

in the 
service of the University shall be subject to the terms and conditions contained 
in the Cochin University Statutes as amended from time to time hereinafter 
referred as the Statutes and those hereinafter appearing . 

2. The employee shall submit himself in the performance of all such 
duties as are or may from time to time be assigned to his post by the officers 
and authorities of the University empowered in this behalf under the Cochin 
University Act, 1971 and the Statutes, Ordinances, Regulations, any Rules 
issued thereunder, and shall be bound by the provisions of the said Act, 
Statutes, Ordinances, Regulations any Rules, for the time being in force and 
shall submit himself to all directions and orders that may be made from time 
to time by the officers and authorities of the University. 


3. The employee shall not engage himself directly or indirectly in any 
trade, business or occupation or in any work other than that of his office, and 
he shall not except in case of accident or sickness certified by competent 
medical authority, and exempt of leave sanctioned in accordance with 
the Statutes absent himself from the said duties without the previous permis 
sion in writing of the Officer authorised in this behalf by the Vice -Chancellor. 

4. The employee s services are liable for termination in accordance with 
the provisions of the Statutes. 
5. The employee shall from the . 

.be granted pay at the rate 
prescribed in the Ordinances and shall received pay in the succeeding stages 
provided for in that scale in accordance with the provisions thereof from 
time to timein force and applicable to his case, service in the stage reckoning 
from the aforesaid date. The pay from time to time payable to him under these 
presents 

shall be paid for such time as he shall serve under this agree 
ment and actually perform his duties commencing from the aforesaid date 
and cessing on the date of his quiting service or on the day of his discharge 
therefrom or on the day of his death if he shall die whilst in service. If at 
any time the employee proceedson deputation on foreign service his pay during 
deputation shall be regulated by the provisions regarding deputation on foreign 
service. 

6. The employee shall be eligible for leave and leave salary and pension 
as in force from time to time. 


7. The employee, if required to travel in the interests of the University 
service, shall be entitled to travelling allowance at the rates in force from time 
to time and applicable to the class of State Government officers serving in the 
same station to which the University may declare him to correspond in status 
or conditions of service. 
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8. The employee shall be eligible for any concession in relation to medical 
attendance and treatment that may be prescribed for the class ofGovernment 
officers serving in the same station to which the University may declare the 
employee to correspond in status or conditions of service. 


9. The employee on confirmation in accordance with the Statutes will 
continue in the service ofthe University till he attains the age ofsuperannuation . 

10. Notwithstanding anything herein before contained , the employee 
shall be entitled to the benefit of or be subject to , in whole or in part, to any 
modification that may be effected subsequent to the date of these presents 
in the terms and conditions of the service to which he may, for the time being 
belong and such modification in the terms and conditions of service of the 
employment shall operate, so as to modify to that extent the provisions of 
these presents. 


. 


11. In respect of any matter in regard to which no provision has been made 
in this agreement, the provisions in Cochin University Act, 1971 and the 
Statutes, Ordinances, Regulations, Rules and Bye- laws issued thereunder shall 
apply to the extent to which they are applicable to the service hereby provided 
for . 


12. On the termination of this agreement for whatever cause, the employee 
shall deliver to or pay to the University in case of loss of damage the assessed 
cost of all books, apparatus, records and such other articles as are property 
belonging to the University , as may be in his possession and shall not absent 
himself from duties until duly relieved of his duties by the University . 


13. IN WITNESS WHEREOF, the parties hereunto affix their hand and seal. 
Signed and delivered by Shri... 

...( employee ) 


In the presence ofwitness 


1 . 
2 . 


In the presence ofwitness signed by Registrar 


1 . 
2 . 


Seal of University. 


33/4272/MC. 
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FORM II 


(See Statute 11 of Chapter III) 


UNIVERSITY OF COCHIN 


Annual Confidential Report for the year 19 ..... 


1. Name of Officer 

Date of birth 
2. Appointment held during the year 

(with dates) and pay and scale of pay 
3. Total period including the period 

under report, that the officer has 

worked under the reporting officer 
4 . General qualifications for post held 

including any special or technical and 

professional attainments 
5 . (i) Health and physical capacity 

(ii) Conduct 
( iii) Personality and bearing 
(iv ) Intelligence 
(v) Promptness, enthusiasm and 

initiative 
( vi) Application 
(vii ) Aptitude 
(viii) Knowledge of work (special 

reference should be made to 

ability to note and draft) 
(ix ) Impartiality 
(x ) Integrity 
(xi) Judgement 
(xii) Self-reliance -whether opinion 

ated confident of ability and 

receptive to ideas 
(xiii) Willingness to assume res 

ponsibility 
(xiv ) Capacity for decision -making 
(xv) (a ) patience ; (b ) tact and 

(c) courtesy 
(xvi) Control of staff (power of 

commanding respect and 
discipline enforcing) 
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(xvii) Matters of official and public 

interest in which the officer 
has specialised himself or 

taken special interest 
(xviii) Manner in which the officer 

discharged the duties of his 

office during the year 
(xix ) Any other qualities having a 

bearing on the duties of the 

officer 
(xx ) General remarks 
6 . Has the officer any special characteri 

stics and/or any outstanding merit or 
abilities which would justify his advance 
ment and special selection for higher 

appointments in the service 
7. Indebtedness 

Signature 

General 
OPINION OF HEAD OF DEPARTMENT (WHEN NOT REPORTING OFFICER ) 
ON CONDUCT AND EFFICIENCY OF OFFICER REPORTED ON ) 

Head of the Department 


* The reporting officer should give his opinion and impressions in a concise 
narrative form so as to cover the officer s knowledge of procedure and depart 
mental technique, his habits , integrity, fidelity and moral standards and on 
any matter bearing on his efficiency and usefulness as an officer. In parti 
cular, the reporting officer should say whenever defects are reported, if the 
officer s attention had been drawn to the defects during the course of the 
reporting period and if so with what results. 
Note. - The entries in regard to the various qualities reported on should 

be descriptive. 
Shown to .. 

Reporting Officer 
Seen : 

Reported Officer 


By order of the Governor, 


K. SRINIVASAN , 
Special Secretary, Higher Education Department. 
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Explanatory Note 
( This does not form part of the notification but is intended to give its 
general purport). 

Section 31 ( 1 ) of the Cochin University Act, 1971 (30 of 1971) confers 
power on the Government to make the First Statutes of the University of 
Cochin . The Government have published the Statutes on various matters 
provided in the Act. It is considered that the First Statutes on the 
conditions of Service of teachers and other staff of the University should now 
be published . The above notification is intended to achieve this object . 


I RINTED AND PUBLISHED BY THE S. G. P. AT THE GOVERNMENT PRESS, 

TRIVANDRUM , 1983. 


Beg, Ne vanza 


Goverment of Kerala 

L2GB 


KERALA GAZETTE 

EXTRAORDINARY 
PUBLISHED BY AUTHORITY 


Vol. XXVII) Trivandrum , Saturday, 


20th November 1982 

[No. 858 
29th Karthika 1904 


GOVERNMENT OF KERALA 
Public Works and Electricity ( Electricity - A ) Department 

NOTIFICATION 
No. 46355 /E1.A182 PW & E Dated , Trivandrum , 20th November, 1982 . 

S.R.O. No. 1423182.- WHEREAS the storage of water in 
the Hydro Electric Reservoirs in the State has come down 
considerably due to failure of Monsoon ; 

AND WHEREAS the Government is of the opinion that it is 
expedient so to do for maintaining the supply and securing the 
equitable distribution of energy within the State of Kerala ; 

NOW , therefore , in exercise of the power conferred by Section 
22B of the Indian Electricity Act, 1910 ( Central Act 9 of 1910 ) , 
the Government of Kerala hereby issue the following order for 
regulating the supply , distribution , consumption and 

use of 
electrical energy until the power position in the State improves : 

( 1 ) The consumers shall avoid all wasteful utilisation of 

electrical energy and practice maximum economy in 

the use of electrical energy . 
(2 ) Use of electrical energy for temporary illumination 
and display purpose is hereby prohibited . 

By order of the Governor , 

R. P. SINGH , 

Secretary -ito Government. 
PRINTED AND PUBLISHED BY THE S. G. P. AT THE GOVERNMENT PRESS , 

TRIVANDRUM , 1982 
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Reg. No. KL /TVN / 12 


Government of Kerala 

1982 


KERALA GAZETTE 

EXTRAORDINARY 
PUBLISHED BY AUTHORITY 


Vol. XXVII] Trivandrum , Saturday, 


20th November 1982 

[No. 861 
29th Karthika 1904 


GOVERNMENT OF KERALA 


Health (G ) Department 


NOTIFICATIONS 


No. 44527G382 HD . Dated , Trivandrum , 11th November, 1982 . 

I 
S. R. O. No. 1428/82.-- In exercise of the powers conferred by 
sub-section ( 1 ) of section 9 of the Prevention of Food Adulteration 
Act, 1954 (Central Act 37 of 1954 ) , and in supersession of Notifica 
tion - I No. 32958 G3|80|HD dated the 22nd July , 1980, published 
as S.R.O. No. 70880 in the Kerala Gazette Extraordinary No. 541 
dated the 1st August, 1980, the Government of Kerala hereby 
appoint Sri P. Karunakarakurup, Food Inspector, Grade i, 
Tellicherry Municipality to be Food Inspector for the purposes of 
the said Act and assign to him the area within the Teīlicherry 
Municipality as the local area within which he shall exercise his 
powers under the said Act. 


д 
S. R. O. No. 1429 /82. - In exercise of the powers conferred by 
sub -section ( 1 ) of section 20 of the Prevention of Food Adultera 
tion Act, 1954 (Central Act 37 of 1954) , and in supersession of 

334271|MC. 
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Notification — II No. 32958 G380 HD dated the 22nd July , 1980 , 
published as S. R. O. No. 709|80 in the Kerala Gazette Extra 
ordinary No. 541 dated the 1st August, 1980 , the Government of 
Kerala hereby authorise Sri P. Karunakarakurup appointed 
Food Inspector under sub - section ( 1) of section 9 of the said Act 
in Tellicherry Municipality to institute prosecution for offences 
under the said Act within his jurisdiction . 


as 


By order of the Governor, 


N. KRISHNAN NAIR , 
Special Secretary . 


Explanatory Note 
( This does not form part of the Notification , but is intended to 
indicate its general purport ) . 

Sri P. Karunakarakurup, Food Inspector , Kothamangalam 
Municipality has been transferred and posted as Food Inspector 
in the Tellicherry Municipality . It is necessary to appoint him to 
institute prosecution for offences under the Act, The notifications 
are for the above purpose, 


I RINTED AND PUBLISHED BY THE 8. G. P. AT THE GOVERNMENT PRESS 

TRIVANDRUM , 1982. 


